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INSPIRING FUTURES

CAREERS AT BURFORD SCHOOL
When many people think back to the careers advice they were given in school, they reflect on a single conversation they
had with a teacher who happened to have careers under their remit. Today, careers education is so much more than
just a conversation. Having a dedicated Careers Leader with responsibility for the programme, ensures careers
education is progressive each year, intertwined across the curriculum, and includes real-life experiences.
Knowing what to include in a careers programme has been made much easier by the formulation of the Gatsby
Benchmarks for Good Careers Guidance (see below). The eight benchmarks were developed by Professor John Holman,
on behalf of the Gatsby Foundation, which aimed to highlight what ‘good careers work’ looked like. They have been
accepted as best practice by the Government and provide a clear framework for organising the careers provision in
schools.
All aspects of our careers-related learning programme here at Burford are measured against these benchmarks.
Working towards these benchmarks ensures the school gives every student the careers education and support they
need for their next best step, whatever option they decide to follow. More information on the Gatsby Benchmarks can
be found at Good Career Guidance | Education | Gatsby.

THE EIGHT GATSBY BENCHMARKS FOR GOOD CAREERS PROVISION IN SCHOOLS

Helping every student to find their best next step and make positive career choices

MOCK INTERVIEWS
During the week of November 8 2021, our Year 11 students
participated in face to face Mock Interviews with over 15 business
volunteers, in the school library. The main focus of these interviews
was to give students confidence in speaking with new people, and to
talk about themselves as best they can, ready for any interviews
they may have for their post 16 options. The business volunteer
feedback was very positive and they commended the students on
their attitude and approach to the interviews. The main advice to
students going forward for their next interview was:
 Make sure you prepare in advance of an interview by thinking about the questions you may be asked.
 Think about your skills and any examples of activities you do that show these skills.
 Have a question on hand to ask the interviewer – this shows interest in the role/course/subject.
In preparation for the mock interviews, Year 11 students had support in PSHE lessons to
recognise the skills they already have, and any they may wish to improve. They also learned
about CVs ready for future applications to sixth form, college, or apprenticeships, as part of
the post 16 options process.
Students then used the CV tool on Unifrog (the school’s online careers platform) to create
their own CV. This tool enables students to use a CV template in
which to add key elements, update their information as they
gain skills or work experience, and share or print a copy
whenever they need to.

THE CAREERS & ENTERPRISE COMPANY (CEC)
The Careers & Enterprise Company was set up by government in 2015, with a mission to help every young person
to find their best next step. They are the national body for careers education in England, delivering support to
schools and colleges to deliver modern, 21st century careers education.
They do this by:
 Supporting schools and colleges to deliver excellence – through information, resources, tools, training, a
network of Careers Hubs and communities of best practice.
 Supporting employers to engage with purpose – by making it easy for them to connect into schools as an
Enterprise Adviser working with Careers Leaders on their careers programmes.
 Including all young people in careers education – through digital tools for Careers Leaders which enables them
to target and tailor their careers interventions across years and cohorts.
At Burford School we are supported locally by OxLEP Skills who run the CEC contract in Oxfordshire. As part of
this CEC network the school is supported by an Enterprise Co-ordinator, Susan Ledgard-Hoile, and has two
Enterprise Advisers, Kate Burman from Olamalu, and Ady Suter from St James’ Wealth Management.
Enterprise Advisers are business volunteers from local companies who use their experience and knowledge to
work closely with the school to develop a careers and enterprise plan. They help the school to connect with local
employers, and their insights on local and national skills needs enable the school to keep careers provision up to
date and relevant to the needs of employers. For more information visit The Careers & Enterprise Company .

National Apprenticeship week: February 7-13 2022

T LEVELS
T Levels are new post 16 qualifications that are equivalent to 3 A
levels and will suit students who wish to start working towards a
skilled occupation, prefer a practical approach to learning, and want
a predominantly classroom-based course.
T Levels combine classroom learning and a substantial industry
placement and will support progression into skilled employment, an
apprenticeship or into further related study such as a degree as they
have the same number of UCAS points as 3 A Levels.
Each T Level begins with core theory, concepts and skills relating to
an industry or skill area and students will then be able to choose one
or more occupational specialisms.
Students can already apply for 10 T Level courses. Over the next few
years a total of more than 20 T Level subjects will become available.
Eventually there will be something for everyone - from agriculture to
catering and engineering to finance.
For more information please visit: T Levels | The Next Level
Qualification

T Level Transition Courses
For students not quite ready for a T Level, the T Level Transition
Programme is a 1-year post-GCSE course designed to prepare
students for their chosen route. It will give students relevant
knowledge, practical, and study skills to excel in their chosen subject
area. More information can be found on local FE College websites.

New : Careers Webinars
Year 10 Work Experience -Information for parents
Year 11 Post 16 Options - Key information and key websites
Recordings now available on the Careers and Work Experience page of the school website.
Careers and Work Experience | Burford School

National Careers Week: March 7-13 2022

THOUGHTS FROM A CAREERS LEADER
It is a busy time of year for Careers Leaders with National Apprenticeship Week (NAW) at the
beginning of February and National Careers Week (NCW) at the beginning of March. These weeks
give an opportunity to shine a light on key option choices, and to raise the profile of careers
education across the school.
For National Apprenticeship week I will be taking over the Head of Year Assemblies each day, to deliver an
apprenticeship themed presentation suitable for each year group. These will include videos, talks from apprentice
ambassadors, and information on what skills and qualities employers look for in an apprentice or young worker.
The goal for National Careers Week will be to get all students, from all year groups, logged into Unifrog, our online
Careers platform. Currently only some year groups have access, so this will ensure all our students have access to
this high quality careers resource, including quizzes that can suggest careers linked to a student’s interests and
personality, videos and webinars on specific sectors and qualifications, and up to date labour market information on
a wide range of job roles. A parent code for access to Unifrog will also be shared during NCW, along with a short
video, so any parent who wishes to , can take a look at how Unifrog works and what it has to offer students.
If you have missed any previous careers information, such as the Year 10 Work Experience or Post 16 options
webinars, or if you would like to find out more about careers education at Burford, you can find all you need on the
Careers page of the school website. Click here to access the page.

VOLUNTEERS/FEEDBACK
If you would like to support careers related
activities at Burford School and be added to our
volunteer mailing list, or if you have any comments
on careers education at Burford you wish to share,
please email careers@burford.oxon.sch.uk

KEY CAREERS ACTIVITIES IN TERMS 3 & 4:
BMW Application Session for students in Years 11 & 13: January 11
WOLP Careers Fair for Years 10+ at Abingdon & Witney College: January 19
NATIONAL APPRENTICESHIP WEEK: February 7-12
Year 10 work experience placement notification deadline: February 16
NATIONAL CAREERS WEEK: March 7-12
Your Future Success Conference Day for Year 12: March tbc
(All activities are subject to any restrictions in place at the time)

